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Administration
If you have any queries about the administration
of shareholdings such as change of address,
change of ownership, dividend payments,
the dividend reinvestment plan or the ADS
direct access plan, please contact the Registrar
or ADS Depositary.

UK – Registrar’s Office
The BP Amoco Registrar
Lloyds TSB Registrars
The Causeway, Worthing 
West Sussex BN99 6DA
Telephone: +44 (0)121 433 4346
Freephone in UK: 0800 701107
Fax: +44 (0)1903 833371

USA – ADS Administration
Morgan Guaranty Trust Company of New York
PO Box 842006, Boston, MA 02284-2006
Telephone: +1 781 575 3346
Toll-free in USA and Canada: +1 877 638 5672

Canada – ADS Administration
CIBC Mellon Trust Company
320 Bay Street 
PO Box 1
Toronto, Ontario M5H 4A6
Telephone: +1 416 643 5500
Toll-free in Canada: +1 800 387 0825

Japan
The Mitsubishi Trust and Banking Corporation
7-7 Nishi-Ikebukuro 1-chome
Toshima-ku
Tokyo 171
Telephone: +81 03 5391 7029
Fax: +81 03 5391 1911

Further information

Shareholder enquiries

Other published information

Publications
Copies of reports filed by the company with 
the US Securities and Exchange Commission,
together with a range of other publications,
such as BP Amoco Business Policies, BP Amoco
Environmental and Social Update 1999, BP Amoco
Financial and Operating Information 1996-1999,
and BP Amoco Statistical Review of World Energy,
can be obtained in the USA and Canada from
BP Amoco Shareholder Services in Chicago
(address above) and in the rest of the world from
the following address: 

BP Amoco Distribution Services
PO Box 934, Bournemouth
Dorset BH8 8YY, UK 
Telephone: +44 (0)1202 244030
Fax: +44 (0)1202 246464 
E-mail: bp-bpds@ed-youth.com

Internet
BP Amoco has a website on the Internet at
www.bpamoco.com
The Living Report can be found at 
www.bpamoco.com/alive

Cassettes for visually impaired shareholders
Highlights from the BP Amoco Annual Report
are available on audio cassette. Copies can be
obtained, free of charge, in the USA and Canada
from BP Amoco Shareholder Services, Chicago,
and in the rest of the world from BP Amoco
Distribution Services, UK.

Registered Office
Britannic House, 1 Finsbury Circus
London EC2M 7BA, UK
Registered in England and Wales 
No. 102498
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This annual review (summary
financial statement) is only a
summary of BP Amoco’s annual
accounts and the directors’ report.
It does not contain sufficient
information to allow a full
understanding of the results of 
BP Amoco and the state of affairs 
of the company. For further
information, the full annual
accounts, the auditors’ report on
those accounts and the directors’
report should be consulted.
Shareholders may obtain a copy 
of BP Amoco’s 1999 full annual
report and accounts on request, free
of charge (see page 41).

In this review, words and phrases
such as ‘BP Amoco’, ‘the company’,
‘the group’, ‘we’, ‘us’ and derivatives
of them are used generally and
generically and are intended to
refer to the relevant member
company or companies within the
BP Amoco group and not, except
where the context otherwise
requires, to BP Amoco p.l.c.



The millions of people who touch our business
around the world change us and move us forward.
We in turn must touch and change their lives
in a positive way.

Our report for 1999, the last of the 20th century,
is also a first – the first fully integrated report
BP Amoco has produced: recording our financial,
social and environmental performance, and linking
our printed and online reports to create a living
website – www.bpamoco.com/alive

www.bpamoco.com/alive – a place, not a page.
A place where shareholders, analysts, fund
managers, customers, commentators and others
can access information and establish an ongoing
dialogue with BP Amoco. This report is just the start.

Location reports from

Scotland and Texas

show how our targets,

strategies and policies

come together to create

successful business

operations worldwide
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This section introduces our business, with a message
from our co-chairmen, a calendar of the year’s key
events and measures of both financial and non-
financial performance. For more information, visit
www.bpamoco.com/alive

financial highlights
profits 1999 1998

Replacement cost profit before exceptional items 

after adjusting for special charges $6,206m $4,428m

Replacement cost profit before exceptional items $5,330m $3,959m

Replacement cost profit after exceptional items $3,280m $4,611m

Historical cost profit after exceptional items $5,008m $3,220m

Earnings per ordinary share on replacement cost profit

before exceptional items 27.48 cents 20.62 cents

external environment 1999 1998

BP Amoco average oil realizations $/barrel 16.74 12.06

BP Amoco average natural gas realizations $/thousand cubic feet 1.92 1.93

BP Amoco average indicative global refining margin $/barrel 0.91 1.74

Chemicals integrated margin DM/tonne 666 819

bpamocobasics

Co-chairmen 
Larry Fuller (left) 
and Peter Sutherland
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Dear Shareholder
It is our pleasure to report to you another
year of outstanding achievement and
measurable progress toward our goals.

After the historic merger of BP and Amoco
on 31 December 1998, our task has been to
weld two large and proud companies into 
a unified, streamlined and efficient unit.

The benefits are already flowing through 
to you, our shareholders. Dividends rose 
to 12.339 pence per share ($1.20 per ADS
share). Since the merger, our market value
has risen by approximately $40 billion.
Total shareholder return over five years
is approaching 250% – well ahead of our
nearest rival in the industry. 

That our employees delivered these results
at a time of far-reaching internal changes
and volatile external markets is a tribute 
to their skill and commitment.

This has been a year for solid and
disciplined work to make the best of our
combined skills. Yet a sense of excitement
remains strong as we work together to
capitalize on the great opportunities that
have been created.

The theme of the year was building, but
we remained open and alert to the right
strategic moves. We agreed a significant
acquisition – that of Atlantic Richfield
(ARCO). We thank our investors for their
overwhelming support for this transaction,
which was also strongly endorsed by
ARCO’s shareholders. We believe the
combination will benefit both companies –
and the communities within which we
operate. However, the US Federal Trade
Commission has expressed its opposition
to the proposed combination and we are
preparing to argue our position vigorously
in the US courts.

Markets
After the dramatic fall in crude oil prices 
in 1998 to their lowest levels in real terms
for a quarter of a century, 1999 saw a strong
recovery. As producing nations sought to
limit excess supply, the crude price more
than doubled. 

This recovery helped our upstream
operations, although the rise in raw material
costs posed a stiff challenge to our refining
and marketing and chemicals businesses,
which reacted with speed and resilience.

February 99 March 99

BP Amoco p.l.c. begins business. We launch our $100-million,
40-city cleaner fuels programme worldwide. Group chief executive
Sir John Browne addresses the Detroit Economic Club on ‘Mobility
and Choice’. A $100-million vapour recovery plant is commissioned
at Hound Point terminal on the River Forth, Scotland.

Our chemicals business reveals
plans to add 2 million tonnes 
of product to its manufacturing 
output during 1999 by adding 
and extending capacity and
improving plant reliability.
The price of Brent crude oil
slumps to $9.82 a barrel.

The $2-billion ETAP (Eastern Trough 
Area Project) development in the central
North Sea is inaugurated. A team at the
BP Amoco-operated Wytch Farm oil field
in southern England establishes a world
record for extended-reach drilling.

January 99

business profile
BP Amoco p.l.c. is the holding company

of one of the world’s largest petroleum

and petrochemicals groups. Our main

activities are exploration and production

of crude oil and natural gas; refining,

marketing, supply and transportation;

and manufacturing and marketing of

petrochemicals. We have a growing

activity in gas and power and in solar

power generation.

BP Amoco has well-established

operations in Europe, North and South

America, Australasia and Africa.
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The business unit structure and devolved
culture we have created give us an adaptable
model to cope with volatile markets and
more fundamental changes in the world’s
demographic and economic balance.

People
As a board, we set our employees very
specific targets. These were not only met
but exceeded. Fresh targets have now been
set and we aim to achieve these too.

Delivering high returns at a time of
significant change both internally and
externally places heavy demands on senior
management. We are proud to note 
that, throughout this period, morale has
remained high. The most difficult and
perhaps most critical issue for the success
of a merger is the rapid development 
of a common culture. Enormous strides
have been made and our thanks are due 
to employees from both Amoco and BP 
for their commitment and open-minded
approach.

April 99

The first cargo of liquefied natural gas from our $1-billion plant in Trinidad is
delivered to US east coast customers. A production-sharing agreement is signed
to develop Block 31 in Angola’s deepwater acreage. Chemicals sites in Germany
and Indonesia achieve safety milestones. A day-long environmental and social
forum involving 20 non-governmental organizations is held in London.

Agreement is reached to combine with ARCO. BP Amoco creates the world’s
largest solar company by buying out its partner in Solarex. A two-year
programme to install solar panels in 200 new service stations in 11 countries 
is announced. The merged company holds its first AGM. In Vietnam we sign a
memorandum of understanding to progress a $1.5-billion natural gas project.
Sir John Browne receives an award for individual environmental leadership 
from the UN Environment Program and Earth Day New York. Air BP is named 
the world’s best international jet fuel marketer in a prestigious industry survey.

May 99

proposed key dates for dividends to be announced in 2000 
on ordinary and American Depositary Shares (ADS shares)
Perioda 4Q 1999 1Q 2000 2Q 2000 3Q 2000

Announcement 15 Feb 2000 9 May 2000 8 Aug 2000 7 Nov 2000
Ex-dividend UK 21 Feb 2000 15 May 2000 14 Aug 2000 13 Nov 2000
Ex-dividend USA 23 Feb 2000 17 May 2000 16 Aug 2000 15 Nov 2000
Record or qualifyingb 25 Feb 2000 19 May 2000 18 Aug 2000 17 Nov 2000
Payment 24 Mar 2000 12 Jun 2000 11 Sep 2000 11 Dec 2000

a Dividend payments are identified by reference to the quarterly earnings to which they relate.
b This is also the date by which holders of ordinary shares must notify the BP Amoco Registrar of any change in dividend election between 

cash and reinvestment.

a Foreign exchange rates may affect the sterling dividend amount paid. However, when setting the dividend the directors are mindful of dividend
fluctuation in sterling terms.

b The figures in these tables have been adjusted to reflect the subdivision of ordinary share capital on 4 October 1999.
c The Canadian dollar rates can be found on page 39.

cash dividend payable in 
pence per ordinary share a,b

pence/share 1Q 2Q 3Q 4Q Total

1995 1.500 2.000 2.000 2.125 7.625
1996 2.125 2.500 2.500 2.625 9.750
1997 2.625 2.750 2.750 2.875 11.000
1998 2.875 3.000 3.000 3.059 11.934
1999 3.069 3.112 3.033 3.125 12.339

cash dividend payable in 
US dollars per ADS share b,c

dollars/share 1Q 2Q 3Q 4Q Total

1995 0.153 0.204 0.201 0.207 0.765
1996 0.203 0.246 0.262 0.273 0.984
1997 0.271 0.286 0.294 0.299 1.150
1998 0.305 0.311 0.319 0.300 1.235
1999 0.300 0.300 0.300 0.300 1.200
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Our aim as a board is to ensure that
success is appropriately rewarded. Our
policy in this area is set out in the report
on executive directors’ remuneration on
pages 82-87 of the full Annual Report 
and Accounts.

Responsibility
Other issues are critical to the way in
which our employees see themselves and
their roles. Our aim is that those who work
for BP Amoco should be proud to be part
of a corporation that not only succeeds but
does so in a socially responsible fashion.

This responsibility to society is a defining
element in our corporate culture. It is
embedded in the structure of our board
and in targets that affect staff at all levels.
The development of new sources of energy
and the environmental goals we set
ourselves are examples of our commitment. 

We have a rich diversity of employees 
and operations across 100 countries, 
each with differing cultures and traditions. 

We aim to treat these with sensitivity and
understanding, while advancing our core
objectives for shareholders.

In a year of many accolades to staff
throughout the organization, we were
delighted that, in the Financial Times
Energy Awards, BP Amoco was chosen 
as both Energy Company of the Year
and Best Oil and Gas Company, and
also that Sir John Browne was declared
Chief Executive Officer of the Year.

The board
Doug Ford, chief executive of refining 
and marketing, was appointed an executive
director with effect from 1 January 2000. 

As was already reported, co-chairman
Larry Fuller will retire from the board on
31 March after long service to Amoco and
to the merged company for the past year.

The foundation stone of
the cross-disciplinary
BP Amoco Institute at the
University of Cambridge,
England, is laid. The sale
of our Wilton olefins
cracker in north-east
England is completed.

Major oil and natural gas finds are announced in
Angola, Azerbaijan and the Gulf of Mexico. New
financial targets to the end of 2001 are unveiled,
including plans to improve returns by 5-6 percentage
points, cut annual costs by $4 billion, sell assets
worth $10 billion, boost capital spending to
$26 billion over the period and reduce refining 
cover from 90% to nearer 60%.

August 99

The BP Amoco Chemicals Internet
site goes live. Canadian oil properties
are sold for $1 billion. Children in
Soshanguve, a suburb of Pretoria,
South Africa, move into new
school facilities
underwritten
by BP Amoco.
Four endangered
species of Malaysian
turtle receive extra protection with
funding from a BP Amoco joint venture.

June 99 July 99
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Shareholders
As a global business we need constantly 
to monitor the effectiveness of our
communication with shareholders, 
who are spread across many countries. 

Technology is enabling us to improve this
process by making full use of the Internet
and other advances in information
technology which we already employ in 
our daily business. E-commerce and, for 
our shareholders, e-communication are
likely to become increasingly important
tools for improved information and 
access.

Outlook
The performance achieved by BP Amoco
so far gives us great confidence for the
future. Important issues remain – for
example, maximizing returns from our
retail position and product range –
which are being actively tackled. 

As we move into the new millennium,
global change is sweeping away old
barriers. As one commentator put it, 
the walls of the world have come tumbling
down. That poses both dangers and
opportunities: you can depend on us to 
be alert to the first and to seize the second.

September 99

We announce the intention to set up a new business stream, Gas and Power.
Our ultra-low sulphur diesel fuel goes on sale in Paris. BP Amoco and ARCO
shareholders overwhelmingly back the planned combination at special meetings.
The European Commission approves the proposed deal. BP Amoco facilities in
North Carolina, Virginia, Florida and South Carolina are affected by Hurricane Floyd.

BP Amoco’s shares are sub-divided to improve their
liquidity. An agreement is signed with Sinopec
(China Petrochemical Corporation) to study the
feasibility of a world-scale ethylene cracker in
Shanghai. E-business at BP Amoco moves ahead
with the launch of an Internet site to support the
marketing of a commercial fuel card in Europe.
Sir John Browne discusses ‘Science, Technology
and Progress’ at Israel’s Weizmann Institute.

October 99

www.bpamoco.com/alive/basics 

visit

A word from Peter Sutherland 
I would like to pay a special tribute to 
my co-chairman, Larry Fuller, who retires
from BP Amoco at the end of March after
a career spanning 39 years. He led Amoco
Corporation as chairman and chief
executive officer from February 1991 
until the merger in December 1998. His
vision was a crucial part of the successful
conclusion of the merger and the great
strides BP Amoco has made since. 

As co-chairmen we have worked closely
together for the last 13 months, and 
I personally will miss his wise counsel,
encyclopaedic knowledge of our industry
and dedication to BP Amoco. On behalf 
of shareholders I thank Larry for his
invaluable contributions and wish him 
all the best for the future. 

Larry Fuller Peter Sutherland
Co-Chairmen

15 February 2000
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HSE performance highlights a

1999 1998

Safety record
Days away from work
case frequencyb

Employees 0.17 0.18
Contractors 0.35 0.38
Total workforce 0.25 0.27

Environment
Hydrocarbon emissions to air 
(’000 tonnes) 832 954

Discharges to water
(’000 tonnes) 46 55

Oil spills
(number over 1 barrelc 

which reach land or water) 732 730d

Greenhouse gas emissions
(million tonnes)e 80.1 82.8

a Full health, safety and environmental data is available on BP Amoco’s
website www.bpamoco.com/alive

b An injury or illness that results in a person being unable to work for a
day (shift) or more. The frequency is per 200,000 hours.

c 1 barrel = 159 litres = 42 US gallons.
d Total of spills reported separately by BP and Amoco in 1998.

Definitions were harmonized on 1 January 1999.
e BP Amoco share of emissions of carbon dioxide and methane,

expressed as an equivalent mass of carbon dioxide.

social investment a

$ million 1999 1998

By region
UK 10.4 12.2

(UK charities 5.3 5.1)
Rest of Europe 3.5 2.6
USA 36.4 37.0
Rest of World 17.1 13.1

Total 67.4 64.9

By theme
Community development 29.5 15.8
Education 14.8 14.6
Environment 4.7 6.1
Arts and culture 11.0 13.6
Other 7.4 14.8

Total 67.4 64.9

a Excludes BP Amoco’s operating costs and its own environmental
expenditure, fully reported on BP Amoco’s website
www.bpamoco.com/alive
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Ogilvy & Mather becomes BP Amoco’s global
advertising communications agency. We endow a
Chair in Transatlantic Relations at the European University
Institute in Florence, Italy. Top prize in the co-chairmen’s Health,
Safety and Environmental Achievement Awards is won by the BP Solarex Solar
Showcase. BP Amoco is voted Best Oil and Gas Company of the Year at the inaugural FT Energy
awards in New York. Record third-quarter results, including profits of nearly $2 billion, are
announced. Professor Steve Jones’s book, Almost Like A Whale, wins the BP Natural World Book
Prize for 1999. We announce a five-year, $650-million contract with MCI WorldCom for global
telecoms services and sign a 10-year, $1.1-billion agreement with PricewaterhouseCoopers for
accounting services provision. The price of Brent crude oil peaks for the year at $26.85 a barrel.

non-financial performance

November 99

BP Amoco agrees to buy Mobil’s fuels business in Europe
for $1.5 billion. BP Energy receives a UK award for
innovation. We help fund Stanford University’s new
e-business centre. Agreement is reached with California-
based Exult to manage some human resources processes in
the USA and UK. A second offshore operatorship is awarded
to BP Amoco in Brazil.

December 99
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bpamocoobjectives
The world’s need for energy is growing steadily day by day. BP Amoco’s 
aim is to play a leading role in meeting this need from oil, natural gas,
solar power and petrochemicals without damaging the natural environment.
Our success depends on making, and being seen to make, a distinctive
contribution to every activity in which we are involved.

Group chief executive Sir John Browne explains the market context 
for our operations and outlines our strategy for the next year and beyond.

8 BP Amoco 1999
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1999 was an exciting, dynamic and very successful

year for BP Amoco. We combined two great

companies into one, unifying our operations and

processes, and our team of people. As a result we were

able to deliver the financial benefits of the merger in

full and well ahead of schedule. 

That success in turn gave us a strong base from which

to proceed with the purchase from ExxonMobil of its

share of the BP/Mobil joint venture in Europe and an

agreed combination with ARCO, which is currently

subject to legal challenge by the US Federal Trade

Commission. 

We delivered excellent results in a volatile trading

environment. Oil prices averaged $12.5 a barrel in the

first six months of the year, rising to $21 a barrel in

the second half. Refining and chemicals margins were

generally weak and were squeezed still further as oil

prices rose. In such circumstances flexibility and low

costs are at a premium. The work done over the last

few years allowed us to deliver an outstanding rate

of return.
www.bpamoco.com/alive/objectives

visit



Momentum is crucial. To maintain the pace, we announced in July a new set of targets taking us

through to the end of 2001. Our aim is to improve returns by around five to six percentage points

on the basis of cautious assumptions about the trading environment. We cannot, and do not,

rely on oil prices maintaining their current levels. 

Even allowing for price fluctuation, we believe we can continue to improve performance through

selective upgrading of the portfolio, including sustained reductions in costs, a steady programme

of investment in the existing business amounting to some $24-26 billion over three years and

a programme to divest some $10 billion of assets by the end of 2001. 

Our financial framework remains unchanged – on the basis of

a prudent ratio of net debt to net debt plus equity kept within

a range of around 25-30% and a dividend policy which aims to

return around 50% of replacement cost profit before exceptional

items to shareholders on a through-cycle basis. If circumstances

give us a larger surplus, cash will either be used to fund further

growth investment or be returned to shareholders.

Our new targets are grounded in the strategy which has evolved over

the last few years. Our goal is to have significant shares of the larger

oil and gas fields where our supply costs can be fully competitive with

all other producers. We achieved significant exploration success at a

number of locations in the Gulf of Mexico, of which the Crazy Horse

prospect is particularly exciting with potential for at least one billion

barrels. In gas, the $1-billion liquefied natural gas project in Trinidad

came on stream. We became the first foreign company to be licensed

to market natural gas to industrial customers in Spain.

We are developing a new business division – Gas and Power –

specifically designed to extend our interests as the mix of world energy consumption shifts

in favour of natural gas. In refining and marketing we intend to invest in the markets which

are growing, such as China and Eastern Europe, while limiting our position in refining.

In chemicals we are continuing to establish a set of highly advantaged sites distinguished

by excellence in manufacturing and close links to both the supply of resources and evolving

demand growth. Grangemouth in Scotland is the first such site. 

10 BP Amoco 1999

key messages and targets
• Merger is complete

$2-billion prize delivered by end 1999
• Continued focus on costs

$4-billion reduction by end 2001
• Rationalize portfolio

$10-billion divestments by end 2001
• Improved returns

5-6 percentage points improvement in return
on average capital employed by end 2001

• Financial framework
cash-neutral at bottom of cycle

• Gearing band
25-30% (net debt/net debt plus equity)

• Dividend payout
50% of through-cycle earnings

• Investing for growth
circa $25 billion to end 2001

• Continued focus on large shares of big fields
Gulf of Mexico big discovery

• Reduce refinery coverage
from 90% to 60-70%

• Focus on high-growth petrochemicals products
ideal sites and manufacturing
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BP Amoco fields in
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Across all these activities information technology is of growing

importance.We have established new teams dedicated to the

development of e-procurement and e-commerce. Our performance,

of course, is judged on many criteria. We invest for the long term,

and our business is not about a single transaction, conducted

in isolation. To do business again and again we have to develop

relationships built on trust and ensure that our track record justifies

the confidence of all those whose choices determine the scope of

our licence to operate.

1999 saw an improvement in our safety performance, with a 7%

better injury record. We are of course still working towards our 

aim of no accidents. We also succeeded in reducing emissions to air

and water, including a 3.5% reduction in emissions of greenhouse gases in pursuit of our target

reduction of 10% from a 1990 base by 2010. Our goal remains to demonstrate that we can work

to meet the world’s growing needs for oil, natural gas and petrochemicals products without doing

harm to people or damage to the natural environment. In 1999 we also established a Global

Social Investment unit to bring new ideas to the way we support the many communities in which

we operate. Through the economic cycle we expect to invest some 1.25% of our replacement cost

profit before exceptional items in community activity. More details of all aspects of our business,

environmental and social performance can be seen on our website www.bpamoco.com/alive

Everything we do relies on people. No oil rig or refinery produces ideas. In a business

environment characterized by dramatic change, the creativity and commitment of a team of

people working together are key sources of competitive advantage. The merger has given us 

the chance to bring together a newly diverse mixture of people and our success is a tribute to 

their abilities and dedication. I am very proud to lead a team of such quality. This is their report, 

and the performance of your company is their achievement.

Sir John Browne
Group Chief Executive

15 February 2000
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www.bpamoco.com/alive/locationreports

visit

the world

location reports

going live
Targets, strategies, policies and plans
are only so many words on paper.
In these location reports we aim 
to show what they mean in real life,
describing how they come together to
create successful business operations
in different places around the world.

Here we include location reports from
two of our most important centres of
business operations, Scotland and
Texas. For more detailed information
on these and to see brief location
reports from other parts of the world,
visit our Living Report website at
www.bpamoco.com/alive

These reports set out to be more 
than illustrations. They aim to tell the
whole story, explaining the business
operations and plans; giving insight
and context on the place and what it
means to do business there, both for
our people and for those affected by
our presence. As well as describing
the business operations, we highlight
any special issues or challenges 
we face and describe some of our
environmental and community
initiatives.

On the website www.bpamoco.com/alive
the location reports include contributions
from employees, business partners
and other members of the community.
We also provide updates from locations
that featured in our environmental
and social reporting for 1997 and
1998. In most cases they include the
results of independently managed
research into how others see us.
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Our Grangemouth oil refinery came first
in the 1920s, followed in the 1950s by the
petrochemicals complex. Together, they
make up one of Scotland’s largest industrial
operations, producing around 1.8 million
tonnes of petrochemicals and almost
10 million tonnes of refined products
every year. These provide warmth,
light, fuel for mobility and many of the
sophisticated materials essential for the
world today. The BP shield is a familiar
sight at almost 250 filling stations in
urban and rural locations across Scotland.

Our North Sea exploration business
is managed from Aberdeen, Europe’s
offshore oil capital. We are the UK’s biggest
producer of oil and natural gas, accounting
for more than 20% of the country’s oil and
13% of natural gas production and 25%
of BP Amoco’s worldwide production.
This year we celebrate 25 years of

production from Forties, one of the
largest fields in the UK North Sea. We
also operate two of the largest terminals
in Europe, at Sullom Voe in Shetland
and at Hound Point on the River Forth.

We directly employ more than 4,000
people in Scotland. Our activities are
estimated to support around 60,000 jobs
and generate more than $1.65 billion in
income for Scottish households every year.

1999 was a year of significant challenge
and change for our upstream and
downstream businesses in Scotland.

The North Sea challenge
1999 saw the oil price fall to record low
levels. Although it recovered during the
year, this has masked the real issues for 
the North Sea as it moves into a ‘third
age’, characterized by the challenges of

increasing maturity. These include the
relatively high cost of exploring for and
developing oil and gas. Other issues 
are declining production from the large
fields discovered in the early years of
development, the decreasing size of new
discoveries compared with other parts of
the world and the falling success rate of
new exploration.

The North Sea industry is facing a huge
challenge to compete globally for new
investment and sustain production and
activity in the longer term. 

During 1999, we restated BP Amoco’s
commitment to take on this challenge
and help build long-term success. Overall
in our UK upstream business we aim to
invest at least $650 million every year over
the next 10 years on new opportunities,
in response to the challenges of maturity. 

bpamocoworldwide

With its own legal and educational systems, great history and tradition as a 
country of innovation and enterprise, and now with its own Parliament in Edinburgh,
Scotland provides a distinctive blend of the old and the new as a business location.
BP Amoco has been deeply involved in this environment since the early part of 
the 20th century – as an employer, investor, innovator and community partner. 

scotland



The Grangemouth complex is ideally placed 
to add value to North Sea natural gas.

By most estimates, more than half the 
UK’s oil and natural gas resource has still
to be produced, though the challenge to
develop this will be much more difficult
than in the past. Much of this remaining
resource is in small pools. It will have to
be won through enhanced recovery and
infill projects in existing mature fields, as
well as small satellite developments, the
effective application of new technology
and other initiatives linked to existing
North Sea infrastructure, rather than
through large new developments.

This type of activity will help protect oil
field manufacturing and service jobs in
Scotland by stimulating demand for the
subsea and subsurface equipment and
expertise such projects require. 

Extending the life of Magnus
For example, last August we announced
plans to invest in increasing reserves and
extending the life of our Magnus field,
240 kilometres (150 miles) north-east of
Shetland. This Enhanced Oil Recovery
(EOR) project involves importing natural
gas and gas liquids to the platform and
injecting them into the reservoir. Such a
project could increase the field’s recoverable
reserves by some 50 million barrels of
oil and extend its life beyond 2015.
The viability of the project depends on
the availability of gas for injection.

Our preferred option involves importing
the gas required for the EOR project from
our Foinaven and Schiehallion fields that
lie some 170 kilometres (110 miles) to the
west of Shetland. Currently Foinaven and
Schiehallion reinject produced gas. If the
project went ahead, a gas line would run
from west of Shetland to Sullom Voe and
then onwards to Magnus. The conceptual
scheme would offer the opportunity of
increased reserves at Magnus, a commercial
export route for west of Shetland gas and
the environmental benefits of reduced
flaring west of Shetland and at Sullom
Voe terminal.

Grangemouth –
building for the future

With increasing quantities of feedstocks
available from the North Sea, our
Grangemouth refining and petrochemicals
complex is becoming one of Europe’s
most integrated, technologically advanced
and environmentally responsible sites.

We have already invested more than
$2 billion in the complex since 1990.
Current and planned projects to expand
the petrochemicals operations account for
an additional $750 million of investment.

The investment programme involves
improving the productivity of the crude
processing plant, expansion of ethylene
and ethanol production capacity and
construction of a new polyethylene and
polypropylene plant. To support this
expansion, a new combined heat and
power plant is being constructed at
Grangemouth which will be commissioned
later this year.

Designed to be the lowest-cost producer
in Europe, the new Appryl polypropylene
plant will come on stream in early 2000,
providing customers with the raw
materials needed to produce a wide range
of everyday goods such as food packaging
and car components.

First production from the new
polyethylene plant, which will have the
flexibility to change its product mix to
meet market demand, is scheduled to
follow only a few months later.

Both projects have brought significant
construction employment into the area
while also contributing to local road
improvements.

Extending the life of fields such as Magnus is vital 
for the future of North Sea oil and gas production.
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clean fuels

Grangemouth’s ground-breaking production of the environmentally friendly 
fuel BP Greener Diesel has paved the way for BP Amoco to reduce vehicle
emissions well ahead of legislation. The site’s refinery has the capacity 
to produce and distribute this unique brand of ultra-low sulphur diesel 
(ULSD) both for the UK market and for export.

ULSD emits 90% less sulphur dioxide and nearly one-third less particulates
and black smoke than standard diesel. The commissioning of the refinery’s
hydrofiner unit five years ago set the ball rolling. Now Grangemouth is
setting the pace as one of the lowest-cost producers of ULSD in Europe.

ULSD is just part of a bigger clean fuels picture at Grangemouth. Another
important contribution is being made by the site’s recently commissioned
benzene recovery plant which reduces benzene levels in petrol to less than
1%. The plant also provides a valuable feedstock for the benzene plant on 
the neighbouring petrochemicals site.

Measuring all kinds of success
Investment and activity levels are key
measures of success for our Scottish-based
businesses, but we judge the impact of 
our activities by other equally important
considerations. 

Data and trends on our safety and
environmental performance and
community investment priorities are
featured on BP Amoco’s Living Report
website at www.bpamoco.com/alive

Last year saw the completion of a major
project to ensure cleaner air in the 
Forth estuary, the announcement of a
$1.65-million investment in Scotland’s
forests and the launch of a $1.65-million
initiative to promote local economic
development.

Cleaner air
BP Amoco’s $99-million project to 
provide cleaner air in the River Forth 
was inaugurated by group chief executive

Sir John Browne last October.
This Marine Vapour Recovery Plant
captures the hydrocarbon vapours
normally lost from crude oil during ship
loading operations at BP Amoco’s export
terminal at Hound Point. These amount
to around 30,000 tonnes annually.

The captured vapour is compressed and
returned to the group’s crude oil storage
facility a few kilometres inland at
Dalmeny, where a new processing plant
puts it back into the crude oil. 

The project is one of the biggest, most
technologically advanced and most
important environmental exercises
BP Amoco has ever undertaken. 
It required enormous amounts of
consultation between BP Amoco and 
a wide range of statutory, non-statutory 
and advisory bodies. The goodwill and 
co-operation of the local community were
key factors in its successful completion. 

Hound Point is now the UK’s biggest 
oil export terminal, handling around
300 million barrels of crude oil a year. 
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Scottish Forest Alliance
The UK is now one of the least wooded
countries in Europe and only a tiny
proportion (1%) of Scotland’s land has
native woods of ancient origin.

The Scottish Forest Alliance is a novel
collaboration between BP Amoco, Forest
Enterprise, the Royal Society for the
Protection of Birds (RSPB) and the
Woodland Trust Scotland. We will
undertake sustainable forest management
projects in Scotland that contribute either
singly or in combination to the UK’s
targets for biodiversity and make a real
impact on protecting and enhancing

Scotland’s native woodland habitats for
future generations. We hope it will also
help the Scottish Forestry Strategy. 

We will also use the initiative to increase
our understanding of carbon sequestration
science, complementing our existing target
to reduce greenhouse gas emissions and our
support for climate change policy research. 

We hope this project will give local people
across Scotland better access to well
managed woodlands. The first investments
in new and existing woodland sites are
expected to begin this year.

Enterprising Falkirk
BP Amoco has pledged $1.65 million 
to a new project to promote the growth 
of local business start-ups that pursue a
technological or environmental theme.
Group chief executive Sir John Browne
announced the ‘Enterprising Falkirk’
initiative at a ceremony during his visit 
to Grangemouth in October 1999.

Forth Valley Enterprise has contributed
funding of $412,000, while Falkirk Council
has provided the use of the renovated
Earlsgate Business Centre, now renamed
the ‘Grangemouth Enterprise Centre’. 

The centre was opened by Nicol Stephen,
Scotland’s deputy minister for Enterprise
and Lifelong Learning. He said: ‘The
project is another excellent example of
business working alongside local agencies 
to help increase economic growth and
employment within the community.’

BP Amoco’s support also includes the
secondment of a senior manager for two
years and other management support
where required. 

Investing in Scotland’s future
BP Amoco can look back over almost 
a century of successful investment in
Scotland, and also forward to the challenges
of a new century. 

Very few international businesses are as
firmly rooted in Scotland as BP Amoco.
Very few countries enjoy the same scale 
and concentration of our major upstream,
refining and marketing and petrochemicals
operations. It is a distinctive and successful
combination, a partnership fit for a new
century.

Just as Scotland and the Scottish people 
are coming to terms with a new Parliament,
new responsibilities and new opportunities,
BP Amoco is looking for better ways of
assessing and explaining the social and

environmental impact of its activities; 
more effective ways of listening to and
responding to Scotland’s expectations of
business; and a deeper understanding of
Scotland’s aspirations and where we might
make a difference. We are determined to
find the right answers.

From top to bottom:
Opening our doors to the public at Grangemouth
means welcoming visitors of all ages.
We support science and technology education
through the BP Amoco Schools Link project.
Monitoring oil and gas production west of
Shetland in the control room of BP Amoco’s
Schiehallion floating production vessel.
At service stations such as Earlsgate, near
Grangemouth, BP Amoco meets the needs
of customers throughout Scotland.

Above: BP Amoco is investing $1.65 million in forestry
projects in Scotland over the next 10 years.
Left: The new Marine Vapour Recovery Plant at Hound
Point terminal on the River Forth.
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texas
The image of Texas, popularized
in countless motion pictures, is 
of an area of wide open spaces,
populated mainly by cattle herds
driven by cowboys on horseback.
That’s understandable in a history-
rich state that has seen six flags
flying over its vast territory, but
Texas offers far more. Spanish
explorers who first settled there
in 1519 gave the state its name
through their pronunciation
of the Native American word,
‘Tejas’, meaning ‘friend’.
Subsequently, Texas experienced
successive settlements by France
and Mexico, and existed for 10
years as an independent republic.
After becoming part of the United
States in 1845, Texas joined the
Confederacy during the Civil War,
rejoining the Union in 1870. 

bpamocoworldwide

Left: It takes teamwork to
tighten a valve on one of
the world’s most complex
process units at the Texas
City refinery.
Below: BP Amoco
employees in Texas
dedicated 69,000 hours to
volunteer activities, such
as building a playground
for children living at a
Salvation Army shelter.
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Exploration success
Another side of Texas is its 591 kilometres
(367 miles) of coastline. The state’s coast
and Gulf of Mexico waters are integral 
to its economy and key to all the group’s
businesses locally.

Beneath the Gulf ’s surface and far from
the shores of Texas – under a 600-metre 
(2,000-feet) layer of salt in waters 1,800
metres (6,000 feet) deep – BP Amoco 
has uncovered a vast new source of value.
The discovery in 1999 of the Crazy Horse
field was a technical triumph, and its
estimated resources of one billion barrels 
of oil equivalent make it the largest
deepwater Gulf discovery to date.

We also announced last year the discovery
of three other significant deepwater Gulf
fields: Holstein, Atlantis and Mad Dog.
Together they could add an estimated 
one billion barrels of oil equivalent of 
resources.

Growing the gas portfolio
As well as this string of Gulf discoveries,
the merged organization has succeeded in
growing the natural gas portfolio. 

Responding to market demands for this
more environmentally friendly fuel,
BP Amoco bolstered its claim to be the
leading North American natural gas
producer. After BP Amoco and Repsol YPF
dissolved their partnership, Crescendo
Resources, we purchased a significant
portion of Repsol YPF’s share of the
partnership’s assets. The purchase raised
BP Amoco’s daily natural gas production
by 90 million cubic feet a day, while
adding 15,000 barrels a day of liquids
production from fields located in
northwest Texas and southwest Oklahoma.

The strategy of enhancing BP Amoco’s
global marketing of natural gas is being
furthered with the establishment of the
new business stream, Gas and Power,

While its history remains integral to its
current culture, today one is more likely 
to meet a chemicals process engineer than 
a ranch foreman. A growing share of the
state’s 20 million citizens live in one of its
2,000 cities rather than on the open plains.

Ranching and farming are still important
to the state’s $700-billion economy. Local
industry includes healthcare, finance,
retail sales, manufacturing – principally
of petrochemicals – energy production
and high-technology industries.

BP Amoco in Texas 
BP Amoco is a vibrant member of the
economy. The group’s Houston office is
home to six exploration and production
business units and two business units in 
the new Gas and Power stream. Group
companies also operate the Texas City
refinery – the largest in the BP Amoco
system – and five chemicals plants, and
operate or participate in more than 6,500
kilometres (4,000 miles) of pipelines
carrying crude oil, refined products and
petrochemicals. Overall, they employ
approximately 6,000 people full-time, 
and an additional 400 under contract.

The BP Amoco group holds extensive
leases in the federal waters of the Gulf
of Mexico. It is one of the three largest
acreage holders in the Gulf and the
leading acreage holder in the Gulf ’s
deepwater portion. Onshore, the group
operates some 470 natural gas wells
and 330 oil wells. Its newly established
gas and power business units oversee
both gas marketing and development
of power facilities.

The Houston region’s offshore production
currently totals approximately 240,000
barrels of oil equivalent a day. Production
onshore in the region is more than
365,000 barrels of oil equivalent a day.
These figures will rise sharply as offshore
projects under development come on stream. 
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Contributing to cleaner air
In recent years, the Texas economy
has prospered but, with this economic
growth, more vehicles have entered already
congested highways. Utilities, industrial
plants and construction equipment also
contribute to air-quality concerns.
BP Amoco has a responsibility to control
emissions to the air, water and soil.

Carrying out these responsibilities is a
legal requirement, but the group has made
significant voluntary efforts of its own. 
The refinery and five chemicals plants 
in Texas recycled 235,000 tonnes of
hazardous wastes from their operations
into hydrocarbon feedstocks and products
and road base. Most of the major group
sites are members of the Texas Clean
Industries programme and have pledged 
to reduce by half emissions that are listed
on the federal government’s Toxic Release
Inventory.

During 1999 a major polypropylene
expansion at the Chocolate Bayou facility
near Alvin brought the group’s North
American capacity to one million tonnes
a year. Integration of propylene supplies
from the Alliance refinery in Louisiana
allowed an additional 275,000 tonnes
of propylene a year to be brought into
the market to supply acrylonitrile
production at the Green Lake facility
near Port Lavaca. This further supports
the group’s number one market position
in acrylonitrile of 680,000 tonnes a year
worldwide.

Looking to the future, the Texas City 
and Chocolate Bayou chemicals facilities
are committed to invest in upgrades
valued in excess of $100 million. By 2002
these projects should produce a 25%
reduction in operating costs while
increasing productivity by 35%. The
upgrades will also improve the emissions,
safety and efficiency of the operations.

Focusing on health, safety 
and the environment 
Equally important as business successes
are the efforts to make BP Amoco 
a safer place to work and ensure 
we are meeting our environmental
objectives and behaving in a socially
responsible manner.

Governments and private organizations
alike have recognized the group’s
achievement of safety and environmental
goals during the past year. BP Amoco
businesses in Texas have made good
progress in reducing the number
of incidents among their employees,
contractors and partners. We intend
to continue 1999’s record of ‘getting
the business right’, but our success will
not be complete unless we get health
and safety right too.

which has offices in Houston. Activities
include a large gas trading facility that
matches buyers and sellers of around
7.5 billion cubic feet of natural gas a day.

Advantages of integration 
Blending of organizational efforts continues
at various levels. For example, a task force
is working to integrate the internal supply
chain. This will maximize the value to the
group when the deepwater Gulf discoveries
quadruple production by the middle of the
decade. The aim is to guarantee that our
internal pipeline transportation, refining
and chemicals processing operations are
all working together to create value from
these resources.

During 1999, the management teams of
the Texas City refinery and chemicals plant
integrated their operations and now jointly
plan daily production schedules and have
consolidated site staff services. 

Growth of chemicals operations
In addition to initiatives to capitalize on
feedstock supply linkages with upstream
and refining operations in the state,
chemicals operations in Texas set their
sights on growth last year.

An engineer oversees performance of subsea wells 
and equipment for the Troika development, located in
822 metres (2,700 feet) of water in the Gulf of Mexico.
Models such as these are used to help manage field
development.

The BP Amoco group is one of the three largest acreage 
holders in the Gulf of Mexico.
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This co-operative spirit was particularly
evident in 1999. During the most recent
Texas legislative session, a bill was passed
allowing the state regulatory agency to
permit so-called ‘grandfathered’ facilities
on a voluntary basis. These facilities, in
existence prior to the 1970 Texas Clean
Air Act, were exempted from permitting
requirements implemented after that date.
Most of the group’s chemicals plants in
Texas are already fully permitted and the
Texas City refinery has made a written
commitment to permit its grandfathered
facilities.

While 20% of the refinery’s facilities are
grandfathered, many of those already have
what the state regulatory agency considers
the ‘best available’ emission controls.

Significant challenges lie ahead, however.
Houston now leads the nation in the
number of days its air failed to meet
federal ozone standards. As a result, the
businesses in the Houston area may have
to reduce NOx (oxides of nitrogen) by 
as much as 90% over the next few years.

In response to this challenge, the group 
is reducing NOx emissions at its facilities
and conducting a comprehensive review 
so that the most efficient control
technologies are used to achieve emissions
reductions within the state’s deadlines.

The Texas City refinery is also playing a
key role in the BP Amoco Clean Cities
programme. Texas City was the first
refinery in the USA to produce gasoline

with sulphur reduced to 30 parts per
million. The refinery supplies the lower-
sulphur fuel to Atlanta, Georgia, the East
Coast’s first location to participate in the
Clean Cities programme. Anticipating the
future need for the more environmentally
benign gasoline in other areas, the Texas
City refinery has plans under way to
increase production. 

Investing time and dollars 
Neighbourliness is a key part of the Texas
culture and BP Amoco is doing its part 
to be a good neighbour in the state. The
group’s businesses there invest both human
and financial resources in a number of
educational, environmental and economic
development programmes and activities.

Total contributions to organizations in
Texas were about $2.5 million in 1999. 
An annual charitable campaign, United
Way, received more than $1.1 million
from BP Amoco, about one-half of that
sum coming from employee contributions. 

Financial support is important, but our
real involvement in the community comes
from our people. Employees logged about
69,000 volunteer hours in 1999 as they
dedicated their time and skills to charitable
organizations and participated in activities
ranging from repairing homes for low-
income families to building playgrounds
for homeless children. 

In addition, some 70 area schools are
using BP Amoco educational programmes
such as Celebrating Science, which aims to
excite students about science. Numerous
employees volunteer their time to support
school programmes, act as tutors or serve as
role models for at-risk students. Investment
is also made in Junior Achievement as well
as other programmes that help students
understand the free-market system.

In the environmental area, BP Amoco
works closely with the Nature Conservancy,
the Center for Coastal Studies, the Wildlife
Habitat Council and the Galveston Bay
Foundation, and has participated in beach
sweeps on Galveston Island and recycling
programmes in many municipalities.

Finally, BP Amoco has for several years
supported the Houston International
Festival, which promotes cultural
understanding, as well as major arts
organizations, including museums, the
local symphony orchestra, opera and
theatres that all contribute to making
Texas a better place to live and work. 

From left to right:
Threatened species such as the brown pelican are 
often sighted by participants in the wildlife habitat
preservation project at the Chocolate Bayou facility
located along the Texas coastal plains.
The newly formed Gas and Power stream’s energy
trading facility in Houston matches buyers and sellers 
of a range of energy products and services across 
North America.
Wells such as Parlange #9 in the Judge Digby field
contribute to natural gas production of 350 million 
cubic feet a day in the Tuscaloosa Trend.

In recognition of exemplary safety performance, the
Green Lake chemicals plant was named a ‘star’ facility
by the Occupational Safety and Health Administration
(OSHA) Voluntary Protection Program.
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Our Living Report website at
www.bpamoco.com/alive is a radical
departure from conventional company

Visit the Location Reports section 
of the website to find:
• More detailed versions of the Scotland

and Texas location reports, exploring the

potential of web-based reporting to bring

immediacy and impact at the same time

as added depth and insight

• Location reporting sites for those

places featured in our social reports for

1997 and 1998, including Alaska, Angola,

China, Colombia, Egypt, Poland and 

South Africa

• Updated reports from Angola, Colombia

and Poland

Reports from other locations will be added

during 2000.

Selection of locations
With 130 business units across six

continents it would not be practicable to

publish detailed reports for every location

in the Annual Report.

The places to be presented as location

reports in our published Annual Report

and Annual Review and on the Living

Report website were selected with a

number of criteria in mind.

We chose places which:
• are significant units of business with

strategic importance for the group, which

make, or have the potential to make, a

significant contribution to group financial

performance

• together reflect to some degree the

geographic and business spread of the

group’s operations

• demonstrate how we conduct the

business in a range of environments

from mature operations in industrialized

countries, through economies in

transition, to new business opportunities

in developing countries.

We aim to add to and update our location

reporting through the year. We will continue

to take account of feedback from readers

in developing our plans.

living report

reporting. It covers financial, environmental and social performance together
and offers frequent updating of key indicators and other material throughout
the year. As the name ‘Living Report’ suggests, it aims to go well beyond the
traditional annual snapshot of the conventional company report. The aim is to 
give access to detailed, up-to-date and relevant material which offers real insight
to anyone interested in BP Amoco into how the group works and how top-rate
performance is achieved.
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We report our performance not only in financial terms 
but also against our commitments on health, safety,
environmental care and social investment.
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visit

www.bpamoco.com/alive/performance



disposals and closures. The restructuring
costs comprise mainly severance payments
and the costs of eliminating surplus
property.

Interest expense was $1,316 million (1998
$1,177 million) and corporate tax expense

was $1,880 million (1998 $1,520 million),
representing an effective tax rate on
replacement cost profit before exceptional
items of 28%.

Historical cost profit was $5,008 million,
after the exceptional charge after tax of
$2,050 million and stock holding gains
of $1,728 million. The corresponding
figures for 1998 were $3,220 million,
$652 million gain and $1,391 million
losses respectively.

Capital expenditure and acquisitions
amounted to $7,345 million, 29% down
on 1998, reflecting greater focus in the
capital programme. Expenditure in 
2000 is likely to be around $10 billion,
reflecting the growth agenda underpinned
by continuing focus in the capital
programme.

BP Amoco’s 1999 operating performance
reflected the substantial benefits of
restructuring and integration following the
merger, together with ongoing cost control.

The trading environment was broadly
neutral, with higher average oil prices

offset by weaker downstream and chemicals
margins.

Replacement cost profit before exceptional
items was $6,206 million, 40% higher
than a year ago after adjusting for
special charges of $876 million after 
tax (1998 $469 million). The major
components of these charges are
integration costs, costs associated with 
the restructuring programme, asset write-
downs and project costs in respect of
process improvement and outsourcing.
The adjusted return on average capital
employed was 13%, up three percentage
points on 1998.

There was an exceptional charge 
of $2,280 million before tax (1998
$850 million gain) which comprises
restructuring costs and a net loss on

Net cash outflow for the year was
$82 million compared with $906 million
in 1998. The change reflects improved
operating results and lower net capital
expenditure, partly offset by restructuring
and integration costs and higher dividend
payments.

The group’s net debt, that is debt less cash
and liquid resources, was $12,993 million
at the end of 1999, an increase of
$113 million over the year. The ratio of
net debt to net debt plus equity was 23%,
the same as a year ago.

Dividends and share repurchases
Dividends per share for 1999 were 20.0 
cents ($1.20 per ADS) compared with
19.8 cents per share ($1.19 per ADS) in
1998. The company intends to continue 
to pay dividends in the future of around
50% of estimated average replacement 
cost profit before exceptional items
through the business cycle. We also intend
to continue the operation of the Dividend
Reinvestment Plan (DRIP) for UK
shareholders who wish to receive their
dividend in the form of shares rather than
cash. The BP Amoco Direct Access Plan
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financial and business
operating review

production up 
Output from fields
west of Shetland
increased by 44% 
to 180,000 barrels 
a day during 1999.

flying high 
Air BP had an excellent year,
being recognized as the World’s
Best Jet Fuel Marketer by an
industry survey.

financial highlights
$ million 1999 1998

Replacement cost operating profit 8,894 6,521

Replacement cost profit before exceptional items 

after adjusting for special charges 6,206 4,428

Replacement cost profit before exceptional items 5,330 3,959

Historical cost profit after exceptional items 5,008 3,220

Capital expenditure 7,345 10,362

Dividends (cents per share) 20.0 19.8

Dividends (pence per share) 12.3 11.9



environment, the group’s reputation or
its cash flow. 

In the event, BP Amoco achieved a
smooth and successful transition into the
year 2000. A critical point has been passed
successfully, but the group is maintaining

an appropriate level of vigilance to deal
with any consequential Year 2000 effects,
especially from third parties, which may
yet emerge. The total cost of BP Amoco’s
Year 2000 programme was $335 million.

BP Amoco’s commercial and financial
processes were successfully adapted 
to allow its European operations to
undertake transactions in the euro, and
capture competitive advantage offered 
by the new currency from 1 January 1999. 
In common with experience generally across
Europe the actual level of transactions in
euros for our businesses has until now
been low. The costs associated with the
euro programme through to the end
of 2001 are estimated at $100 million,
of which some $26 million had been
incurred by the end of 1999.

Business results
After adjusting for special charges,
replacement cost operating profit of the
businesses was as follows:

• Exploration and production profit rose
by 102% to $7,493 million 

• Refining and marketing profit fell 
by 19% to $2,082 million 
• Chemicals profit fell by 19% to
$933 million.

Substantial achievements were recorded
in every part of our businesses.

• Exploration and production reserves
replacement exceeded production for the
sixth consecutive year, with 1,172 million
barrels of oil equivalent added to proved
reserves. Finding and development costs
averaged $3.30 a barrel of oil equivalent –
a substantial reduction on recent years.
The proportion of gas in these reserve
additions was similar to that of last year
at about 66%. Oil production increased
slightly, with rising output in the Eastern
Trough Area Project (ETAP) in the North
Sea and at Schiehallion and Foinaven, 

for US and Canadian investors also
includes a dividend reinvestment feature.

The company will seek authority from
shareholders at the April 2000 annual
general meeting for the repurchase and
cancellation of shares. This will allow share

buybacks as and when the group’s funding
position permits.

Millennium IT risk and the euro
The Year 2000 issue, which stems from
computer programs written using two
digits rather than four to define the
applicable year, could have resulted in
processing faults on the change of century,
producing a wide range of consequences. 

BP Amoco conducted a risk-based review
of its computer systems, computer-
controlled processes and third-party
exposures and developed and implemented
plans to remediate potential Year 2000-
related faults by replacement or repair. 
The project was designed to minimize
risks arising from the Year 2000 problem
which might endanger health, safety, the
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income adjusted for special items 
1999 1998

0001111 110001111

Reported Special Adjusted Reported Special Adjusted
earnings items results earnings items results

$m $m $m $m $m $m

Exploration and Production 7,194 299 7,493 3,231 485 3,716
Refining and Marketing 1,840 242 2,082 2,564 – 2,564
Chemicals 686 247 933 1,100 50 1,150
Other business and corporate (826) 398 (428) (374) 50 (324)

Replacement cost operating profit 8,894 1,186 10,080 6,521 585 7,106

Interest expense (1,316) 24 (1,292) (1,177) 12 (1,165)
Taxation (2,110) (334) (2,444) (1,322) (128) (1,450)
Minority shareholders’ interest (138) – (138) (63) – (63)

Replacement cost profit 
before exceptional items 5,330 876 6,206 3,959 469 4,428

joint venture in China 
Commissioned early in 1999, the
150,000-tonnes-a-year acetic acid
plant at Yaraco is one of a number
of joint ventures with Sinopec.

tall towers
The Saturn tower is prepared 
for installation as part of the
construction of BP Amoco’s linear
alpha-olefins plant in Joffre, Alberta,
Canada. At 76 metres (250 feet)
high, Saturn will be the tallest 
of the plant’s towers.



west of Shetland, more than offsetting
declines in the more mature North Sea
fields and the sale of our Canadian oil
interests. Natural gas production increased
4.5% to just over 6 billion standard cubic
feet a day with the start-up of a $1 billion
liquefied natural gas plant in Trinidad. 

Plans were announced in September to
create a Gas and Power business to market
our substantial upstream gas reserves and
develop a leading gas and power marketing
and trading business. During the last
quarter of 1999 we made encouraging
progress in the marketing of future
reserves from Australia, Trinidad and 
the Caspian Sea and purchased ProGas, a
Canadian gas aggregator. The first foreign
company to be licensed to market gas in
the Spanish industrial market, we were
also first to launch an online gas trading
facility for UK industrial customers.

• Refining and marketing achieved a
highly competitive adjusted return on fixed
assets of 10% despite plummeting margins
on refining (down 48%). Retail volumes
rose while shop revenues grew faster than
the market at 9%, reflecting the strength of
our convenience retail business in the USA
and UK. More than 170 new retail sites
were opened during the year, with 90 in
Poland, China, Venezuela and Russia.
Growth in aviation was strong, and
Air BP was recognized as the World’s Best
Jet Fuel Marketer by an industry survey.

• Chemicals margins fell to new cyclical
lows in several commodity product areas.
At the same time the effects of the
financial crisis in Asia continued to be felt,
especially in Europe, where weakness of
the euro also contributed to pressure on
margins. This adverse external environment
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crude oil production
BP Amoco % BP Amoco share 

Oil and NGLa interest of production
thousand b/d end-1999 1999 1998

UK
Forties 95.4 66 76
Magnus 85.0 48 61
Harding 70.0 58 60
Foinaven 72.0 56 51
Other Various 352 270

Total UK 580 518

Rest of Europe Various 100 105

USA
Prudhoe Bay 51.2/13.8b 202 232
Kuparuk 39.2 90 92
Alaska other Various 113 130
Altura Various 127 122
Other Lower 48 onshore Various 133 140
Gulf of Mexico Various 139 117

Total USA 804 833

Egypt Various 130 105
Canada Various 56 68
Colombia Various 66 53
Trinidad 100.0 49 47
Other Various 106 112

Total Rest of World 407 385

Sub-total 1,891 1,841

Associated undertakings
(equity interest)
Abu Dhabi Various 113 124
Other Various 57 84

Total BP Amococ 2,061 2,049

b/d = barrels a day.
a Natural gas liquid.
b Oil rim/gas cap.
c Includes NGL from processing plants in which an interest 

is held of 54,000 b/d for 1999 and 67,000 b/d for 1998.

natural gas production
BP Amoco % BP Amoco share 

Natural gas interest of production
million cf/d end-1999 1999 1998

UK
Bruce 37.0 175 182
West Sole 100.0 97 102
Ravenspurn South 100.0 87 103
Other Various 942 871

Total UK 1,301 1,258

Rest of Europe Various 164 200

USA
San Juan Coal Various 427 408
Hugoton Various 162 170
Moxa Arch Various 77 110
Arkoma Various 111 129
Tuscaloosa Various 175 156
Altura Various 118 143
Other Lower 48 onshore Various 624 627
Alaska Various 10 10
Gulf of Mexico Various 571 568

Total USA 2,275 2,321

Canada Various 689 767
Trinidad

Mahogany 100.0 367 14
Flamboyant 100.0 92 187
Immortelle 100.0 207 125
Other 100.0 115 113

Australia 16.7 215 219
Sharjah

Sajaa 40.0 168 157
Other 40.0 38 62

Indonesia 40.0 103 108
Other Rest of World Various 69 56

Total Rest of World 2,063 1,808

Sub-total 5,803 5,587

Associated undertakings
(equity interest) Various 264 221

Total BP Amoco 6,067 5,808

cf/d = cubic feet a day.

main fields in development
BP Amoco % interest

Alaska Northstar 98

Gulf of Mexico Diana 33
Europa 33
Hoover 33

Angola Girassol 17

Azerbaijan ACG (Apsheron) 34

Egypt Ha’py 29
Temsah 25

Trinidad Amherstia 100
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was offset partially by a clear focus on cost
reductions and releasing the value of the
merger with Amoco. Total volume of
product manufactured rose by 6% to
an all-time record of 21.9 million tonnes 
as new capacity came on stream and
production reliability increased.

Our solar energy business was transformed
into BP Solarex in July after BP Amoco
purchased Enron’s holdings in Solarex for
$45 million. The new company has a 20%
share of the global market and is one of
the largest manufacturers of photovoltaic
modules and systems with plants in the 
USA, Spain, Australia and India. In 1999
BP Solarex revenues totalled $179 million
and solar module production grew 28%.
Many of our successes in 1999 were based
on advanced technology. One major project,
Plug in the Sun, involves installing solar
modules on 200 new service stations in

11 countries. Another uses solar energy to
power 665 houses in the Athlete’s Village
and 19 lighting towers in Sydney, Australia.

Technological innovation also underpinned
our most significant exploration
achievement in 1999 – the discovery of the
largest deepwater field so far found in the
Gulf of Mexico. The Crazy Horse field, 
in which the group holds a 75% interest,
is estimated to hold at least one billion
barrels of oil equivalent. Finding this field
involved drilling through 1,800 metres
(6,000 feet) of water and more than
600 metres (2,000 feet) of salt to a record
depth of 7,830 metres (25,770 feet).

Crazy Horse was only one of a number
of major finds in 1999. In the Gulf of
Mexico we announced the discovery of
three other fields, Holstein, Atlantis and

Mad Dog, with combined potential of
600 million barrels of oil equivalent (boe).
Following encouraging appraisal drilling,
we now believe this is more likely to be
about one billion boe. In Angola our
exploration success continued with eight
new discoveries. Elsewhere there were large
natural gas finds in Azerbaijan’s offshore
waters and in Australia’s North West Shelf.

Capital investment continued across the
group. In the downstream business we
completed the repositioning of our Toledo,
Ohio, refinery with the commissioning 
of a new coker unit and began a project 
at Sines, Portugal, to develop a liquefied
petroleum gas storage cavern facility. 

A number of new chemicals projects
aimed at strengthening our portfolio 
were sanctioned or announced, including 
a new 250,000-tonnes-a-year linear alpha-

olefins plant in Alberta, Canada, and the
expansion of trimellitic anhydride capacity
at our plant in Joliet, Illinois. 

In China our 150,000-tonnes-a-year acetic
acid joint venture at Yaraco with Sinopec
was commissioned early in the year.
Another joint venture with Sinopec – 
the detailed planning phase of a world-
scale 900,000 tonnes a year ethylene
cracker and derivative product units near
Shanghai – received official approval in 
the autumn. Start-up is expected in 2005.

During the year we also began to upgrade
our Bulwer Island refinery in Queensland
to produce low-sulphur fuels in Australia –
one of a number of initiatives undertaken
as part of our drive for cleaner fuels.
Others included the start of our worldwide
Clean Cities initiative to market cleaner

fuels in 40 cities. Fifteen launches had
taken place by 2000, including those in
Paris, Atlanta, Chicago and Istanbul. 

Disposals took place across the group in
line with our new targets. In Canada we
sold our oil assets but retained significant
natural gas resources, while in Venezuela
we divested our interest in the Pedernales
field. In chemicals there were several
transactions designed to strengthen our
focus on petrochemicals, among them
the closure of our joint-venture Singapore
aromatics complex. Some 136 retail sites
in the USA were sold to comply with the
FTC-mandated terms of the BP Amoco
merger, and we offered for sale our
Alliance, Louisiana, refinery following
a decision to reduce refining cover.

In December we announced an agreement
with ExxonMobil to dissolve the BP/Mobil

European fuels and lubricants joint venture.
Under the agreement the BP Amoco
group will purchase Mobil’s 30% interest
in the fuels business for about $1.5 billion
and the two companies will divide the
assets of the lubricants business in line
with their equity stakes. 

In 2000, projects coming on stream will
include Amherstia in Trinidad and Ha’py
and Baltim in Egypt. Production will
increase from new developments in the
deepwater Gulf of Mexico. The Clean
Cities initiative will continue to roll
out and another 200 new service stations
will be equipped with solar power. 
We also expect to increase production
from our polyethylene and polypropylene
units at Grangemouth as work on a
major investment programme makes
good progress.
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a breath of fresh air
Istanbul is one of 15 cities which 
by the start of 2000 had pioneered
BP Amoco’s Clean Cities initiative.
We plan to extend the market for our
cleaner fuels to a total of 40 cities
around the world in the near future.

plug in the sun
Following highly successful 
trials last year, BP Solarex solar
panels are being installed on 
200 new service stations in 
11 countries.



Restructuring following the merger resulted
in job changes, relocation and redundancy
for significant numbers of employees.

We tried to minimize uncertainty by
telling individuals as soon as possible how
they were affected. Nearly everyone knew
their position by the end of March.

Major activities have included
harmonizing human resources systems
such as pay and benefits; creating a new

framework for staff development; and
training to align managers with the group’s
new strategy. We also developed a
comprehensive strategy for diversity and
inclusion.

Relationships
Our relationships policy encompasses
many commercial, technical, political and
community relationships. Most are specific
to the context in which they are formed.

Mapping and improving relationships
with governments and communities
is given highest priority at group level.
Our Intranet provides guidelines on
relationships with contractors and 
suppliers.

Ethical conduct
Our multi-faceted ethics programme is
founded on the ethical conduct policy,
supplemented by our Guidelines on
Business Conduct.

Our approach to managing ethical
conduct emphasizes policy understanding,
consultation and sound judgement.
Workshops and other forums foster
understanding, openness and employee
interaction. Our Internal Audit function,

together with our Legal and Security teams,
works with the businesses to promote best
practices and resolve ethical issues. 

All employees in positions of responsibility
down to team leader level attest personally
every year to the progress made in applying
the policy to their business activities, 
and bring issues of doubt and/or non-
compliance into the open. Internal Audit
reviews the rigour and completeness of
the certification process.

Employees can use confidential telephone
numbers to request help or report
wrongdoing. Matters raised are referred
for investigation and resolution.

Employees
Line managers are responsible for
implementing our commitment to
employees. In 1999 the initiatives used
to support them included:

• people measures – performance targets
and measures for people management
processes

• employee surveys – listening and
feedback to gauge progress

• harmonization of human resources
processes

• programmes to build a shared vision
for the merged organization 

• leadership development initiatives. 

We measured progress towards our people
measures targets quarterly. Performance
for the year is detailed on page 7. During
1999 these measures were extended to
cover all staff worldwide.

Our annual People Assurance Survey 
was sent to 60,000 staff during October.
Monthly telephone surveys also gathered
feedback on issues such as staff morale 
and company direction. Findings are
summarized on page 7.
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environmental and social review
BP Amoco’s Business Policies are the foundation on which we build and conduct

our business. Everyone who works for us is expected to live up to them.

This section reviews progress towards fulfilment of our business policy commitments on:

ethical conduct; employees; relationships; and health, safety and environmental performance.

(See page 41 for details of how to obtain the full text of the BP Amoco Business Policies)

fuelled by gas
A BP Amoco joint venture in Egypt
has successfully commercialized
compressed natural gas (CNG) as
a transportation fuel. Exhaust from
CNG vehicles typically contains
85% fewer pollutants than those
from gasoline-powered vehicles.
The project won a Chairmen’s
Award in 1999.

solar showcase
The distinctive G8 Solar Showcase
– supreme winner in the 1999
Chairmen’s Awards – was built
to demonstrate the potential of
renewable solar energy to the G8
heads of government summit in
Birmingham, UK. It now serves as
a visitor centre at the Baglan Bay
Energy Park, South Wales.



greenhouse gas emissions trading
programme went live in BP Amoco
on 1 January 2000. External accounting 
and environmental specialists will conduct 
an emissions verification process for 
the trading.

We have been a prominent contributor 
to the international environment debate
and welcomed many opportunities for
discussions with governments, environmental
groups, companies and individuals.

Hundreds of our managers have been
trained to use a specialized safety auditing
tool which addresses and removes safety
risks immediately. This is one of many
initiatives that drive our safety system. 

A country risk assessment process helps
management evaluate political, economic
and social risks before major decisions are
taken to invest in new areas. We continue
to develop social impact assessment
techniques and use formal consultation
processes for local social reporting and
to support local external relations needs.
At group level we maintain active dialogue
with human rights and development
organizations as well as with environmental
non-governmental organizations.

After fundamental analysis of our 
approach to relationships with
communities, we are moving from 
the philanthropic basis for corporate
community contributions to a social
investment model aligned with group
strategy. This focuses on delivering
economic benefit through sustainable jobs
and wealth creation to the communities
where we operate. The board approved
this new approach in November.

See page 7 for details of our social
investment in 1999.

Health, safety and the environment (HSE)
Good HSE performance and the health,
safety and security of everyone who works
for the group are critical to our success.
Performance improved through 1999, 
but we continue to strive to achieve our
goals of no accidents, no harm to people
and no damage to the environment.

Two priorities have dominated 1999. First,
the environment management systems at
about half of our major operations have

been certified by external auditors as
compliant with international standard 
ISO 14001. The rest should achieve this 
by 2001. Second, in response to concern
about climate change, the first worldwide
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people and performance
We believe our employees’ motivation is integral to the way in which the group

performs. Empowered and committed people help create a competitive advantage.

Keeping all our 80,000 staff worldwide informed is a task to which we are committed.

BP Amoco’s goals are constructive two-way dialogue, upward feedback and peer review.

They provide an environment in which performance is objectively assessed and

employees recognize their contribution to performance. We aim to stimulate creative

opportunities for the group, business unit, team and individual and create a diverse

and inclusive organization in which people progress purely on merit.

Our strategy and business plans are widely shared with employees. In our European

operations, people are involved in Employee Consultation Councils. In all areas, team

briefings, presentations, e-mail and the company Intranet inform employees and create

opportunities to express views and communicate ideas. We encourage employees to

become shareholders of BP Amoco through our employee share ownership schemes.

from grime to golf
BP Amoco employees in
Pumpherston, Scotland, devised an
innovative clean-up strategy to reclaim
land contaminated by detergents and
tars after a century of extracting oil
from shale. The site is now being
used to extend a golf course. Not only
a Chairmen’s Award winner, the
project has won a UK Lottery grant as
well as various other plaudits.

a new perspective
Children with special needs take 
part in a session on environmental
issues through our Schools Link
programme. Since 1968, the
programme has attracted hundreds 
of BP Amoco volunteers who work
with local schools to bring a new
perspective to learning.
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$ million
For the year ended 31 December Note 1999 1998

Group turnover 83,566 68,304

Group replacement cost operating profit 3 7,736 5,174
Share of profits of joint ventures 555 825
Share of profits of associated undertakings 603 522

Total replacement cost operating profit 4 8,894 6,521
Profit (loss) on sale of businesses 5 (421) 395
Profit (loss) on sale of fixed assets 5 84 653
Restructuring costs 5 (1,943) –
Merger expenses 5 – (198)

Replacement cost profit before interest and tax 6,614 7,371
Stock holding gains (losses) 1,728 (1,391)

Historical cost profit before interest and tax 8,342 5,980
Interest expense 1,316 1,177

Profit before taxation 7,026 4,803
Taxation 1,880 1,520

Profit after taxation 5,146 3,283
Minority shareholders’ interest 138 63

Profit for the year 5,008 3,220
Distribution to shareholders 6 3,884 4,121

Retained profit (deficit) for the year 1,124 (901)

Earnings per ordinary share – cents
Basic 7 25.82 16.77
Diluted 7 25.68 16.70

Replacement cost results

Historical cost profit for the year 5,008 3,220
Stock holding (gains) losses (1,728) 1,391

Replacement cost profit for the year 2 3,280 4,611
Exceptional items, net of tax 5 2,050 (652)

Replacement cost profit before exceptional items 5,330 3,959

Earnings per ordinary share – cents
On replacement cost profit before exceptional items 7 27.48 20.62

Directors’ emoluments
Total emoluments received by BP Amoco directors were $20,903,000 ($11,304,000). Total emoluments comprise fees paid to the non-executive 
co-chairman and non-executive directors and, for executive directors, salary and benefits earned during the relevant financial year plus bonuses
awarded for the year and amounts awarded under the Long Term Performance Plan. For 1999 this was in respect of the 1996-98 performance period
and for 1998 this was in respect of the 1995-97 performance period.

The summary financial statement on pages 1 to 34 was approved by a duly appointed and authorized committee of the board of directors on
15 February 2000 and signed on its behalf by:

Peter Sutherland, Director

Summary accounts

Summary group income statement
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$ million
At 31 December 1999 1998

Fixed assets
Intangible assets 3,344 3,037
Tangible assets 52,631 54,880
Investments 10,109 9,772

66,084 67,689

Current assets
Stocks 5,124 3,642
Debtors 16,802 12,709
Investments 220 470
Cash at bank and in hand 1,331 405

23,477 17,226
Creditors – amounts falling due within one year
Finance debt 4,900 4,114
Other creditors 18,375 15,329

Net current assets (liabilities) 202 (2,217)

Total assets less current liabilities 66,286 65,472
Creditors – amounts falling due after more than one year
Finance debt 9,644 9,641
Other creditors 2,245 2,047
Provisions for liabilities and charges 10,055 10,211

Net assets 44,342 43,573
Minority shareholders’ interest – equity 1,061 1,072

BP Amoco shareholders’ interest 43,281 42,501

Represented by capital and reserves
Called up share capital 4,892 4,863
Reserves 38,389 37,638

43,281 42,501

Movement in BP Amoco shareholders’ interest $ million

At 31 December 1998 41,786
Prior year adjustment – change in accounting policy (Note 1) 715

As restated 42,501
Profit for the period 5,008
Distribution to shareholders (3,884)
Currency translation differences (921)
BP share dividend plan 311
Employee share schemes 266

At 31 December 1999 43,281

Summary group balance sheet
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$ million
For the year ended 31 December 1999 1998

Net cash inflow from operating activitiesa 10,290 9,586
Dividends from joint ventures 949 544
Dividends from associated undertakings 219 422
Net cash outflow from servicing of finance and returns on investments (1,003) (825)
Tax paid (1,260) (1,705)
Net cash outflow for capital expenditure and financial investment (5,385) (7,298)
Net cash inflow for acquisitions and disposals 243 778
Equity dividends paid (4,135) (2,408)

Net cash outflow (82) (906)

Financing (954) (377)
Management of liquid resources (93) (596)
Increase in cash 965 67

(82) (906)

aReconciliation of historical cost profit before interest
and tax to net cash inflow from operating activities

$ million
For the year ended 31 December 1999 1998

Historical cost profit before interest and tax 8,342 5,980
Depreciation and amounts provided 4,965 5,301
Exploration expenditure written off 304 373
Share of (profits) losses of joint ventures and associated undertakings (1,704) (1,102)
Interest and other income (217) (272)
(Profit) loss on sale of businesses and fixed assets 379 (963)
(Increase) decrease in working capital and other items (1,779) 269

Net cash inflow from operating activities 10,290 9,586

Summary accounts

Summary group cash flow statement
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1 Presentation of the accounts
These summarized financial statements represent an abridged version of the financial statements of the BP Amoco group. For 1999 the group has
changed the method of accounting for ‘Provisions, Contingent Liabilities and Contingent Assets’ to comply with a new UK accounting standard.
Comparative figures have been restated to reflect this change in accounting policy.

2 Replacement cost operating profit
Replacement cost profits reflect the current cost of supplies. The replacement cost profit is arrived at by excluding from the historical cost profit stock
holding gains and losses.

3 Other income $ million
1999 1998

Group replacement cost operating profit includes:
Income from other fixed asset investments 66 74
Other interest and miscellaneous income 348 635

4 Analysis of total replacement cost operating profit
$ million $ million

By business 1999 1998 By geographical area 1999 1998
55555555555555551111 55555555555555551111

Exploration and Production 7,194 3,231 UK 2,111 1,931
Refining and Marketing 1,840 2,564 Rest of Europe 1,167 1,249
Chemicals 686 1,100 USA 3,001 2,631
Other businesses and corporate (826) (374) Rest of World 2,615 710
55555555555555551111 55555555555555551111

8,894 6,521 8,894 6,521

5 Exceptional items
Exceptional items comprise profit (loss) on sale of businesses and fixed assets, restructuring costs and merger expenses as follows:

$ million
1999 1998

Profit on sale of businesses – Group 427 310
– Joint ventures 42 85

Loss on sale of businesses – Group (890) –

(421) 395
Profit (loss) on sale of fixed assets – Group 84 653

(337) 1,048
Restructuring costs – Group (1,900) –
Restructuring costs – Joint ventures (43) –
Merger expenses    – Group – (198)

Exceptional items (2,280) 850
Taxation credit (charge):
Sale of businesses (21) (36)
Sale of fixed assets (29) (185)
Restructuring costs 280 –
Merger expenses – 23

Exceptional items, net of tax (2,050) 652

Sale of businesses and fixed assets The profit on sale of businesses during 1999 relates mainly to the divestment by the group of its Canadian oil
properties and certain chemicals businesses. These included the Verdugt acid salts business; the Plaskon electronics materials business located in the
USA and Singapore; and the US Fibers and Yarns business. The profit on sale of businesses by joint ventures is mainly attributable to the disposal by the
BP/Mobil joint venture of its retail network in Hungary.

In 1998 the principal sales of businesses were exploration and production properties in the USA and Papua New Guinea, the retail network in the
Czech Republic, the Adibis fuel additives business and a speciality chemicals distribution business. The profit on sale of businesses by joint ventures
relates mainly to the disposal by the BP/Mobil joint venture of its retail network in Belgium.

The major elements of the loss on sale of businesses or termination of operations in 1999 are the disposal by the group of its interest in the
Pedernales oil field in Venezuela and the closure of its paraxylene joint venture in Singapore.

For 1999 the sale of fixed assets includes the Federal Trade Commission-mandated sale of distribution terminals and service stations in the USA, the
divestment by the group of its interest in an olefins cracker at Wilton in the UK and the sale and leaseback of US railcars. In 1998 the profit on the sale
of fixed assets arose principally from the divestment of the refinery in Lima, Ohio, and the sale and leaseback of the Amoco building in Chicago.
Restructuring costs These costs arise from restructuring activity across the group following the merger of BP and Amoco at the end of 1998 and
relate predominantly to the group’s US operations. The major elements of the restructuring charges comprise employee severance costs ($1,212 million)
and provisions to cover future rental payments on surplus leasehold office accommodation and other property ($297 million). During 1999, some 16,000
employees left the group through severance or outsourcing arrangements. Also included in the restructuring charges are office closure costs, contract
termination payments and asset write-downs. The cash outflow for these restructuring charges during the year was $976 million.
Merger expenses BP Amoco incurred fees and expenses in 1998 of $198 million in connection with the merger. These costs relate principally to
investment banking fees as well as legal, accounting and regulatory filing fees.

Notes on accounts
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6 Distribution to shareholders pence per share cents per share $ million
1999 1998 1999 1998 1999 1998

000000000051 00011 00011

BP Amoco
Preference dividends (non-equity) 2 –
Dividends per ordinary share: First quarterly 3.069 – 5.00 – 970 –

Second quarterly 3.112 – 5.00 – 970 –
Third quarterly 3.033 – 5.00 – 971 –
Fourth quarterly 3.125 3.059 5.00 5.00 971 968

000000000051 00011 00011

12.339 3.059 20.00 5.00 3,884 968
000000000051 00011 00011

BP
Preference dividends (non-equity) – 1
Dividends per ordinary share: First quarterly – 2.875 – 4.75 – 551

Second quarterly – 3.000 – 5.00 – 579
Third quarterly – 3.000 – 5.00 – 584
Fourth quarterly – – – – – –

000000000051 00011 00011

– 8.875 – 14.75 – 1,715
000000000051 00011 00011

Amoco
Dividends per common stock: First quarterly – 18.75 – 362

Second quarterly – 18.75 – 360
Third quarterly – 18.75 – 358
Fourth quarterly – 18.75 – 358

000000000051 00011 00011

– 75.00 – 1,438
000000000051 00011 00011

Total group 3,884 4,121
000000000051 00011 00011

On an ordinary share equivalent basis, the Amoco quarterly dividends for 1998 were 4.7 cents.

7 Earnings per ordinary share
The calculation of basic earnings per ordinary share is based on the profit attributable to ordinary shareholders i.e. profit for the year less preference
dividends, related to the weighted average number of ordinary shares in issue during the year. The weighted average number of shares has been
adjusted for the subdivision of ordinary share capital effective 4 October 1999. The profit attributable to ordinary shareholders is $5,006 million
($3,219 million). The average number of shares outstanding excludes the shares held by the Employee Share Ownership Plans.

The calculation of diluted earnings per share is based on profit attributable to ordinary shareholders as for basic earnings per share. However, the
number of shares outstanding is adjusted to show the potential dilution if employee share options are converted into ordinary shares.

In addition to earnings per share based on the historical cost profit for the year, a further measure, based on replacement cost profit before
exceptional items, is provided as it is considered that this measure gives an indication of underlying performance.

8 Capital expenditure and acquisitions $ million $ million
By business 1999 1998 By geographical area 1999 1998
55555555555555551111 55555555555555551111

Exploration and Production 4,212 6,318 UK 1,518 2,463
Refining and Marketing 1,634 1,937 Rest of Europe 831 1,248
Chemicals 1,215 1,606 USA 2,963 3,720
Other businesses and corporate 284 501 Rest of World 2,033 2,931
55555555555555551111 55555555555555551111

7,345 10,362 7,345 10,362

Notes on accounts
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The auditors have issued an unqualified audit report on the annual accounts containing no statement under section 237 (2) or section 237 (3) of the
Companies Act 1985.

United States accounting principles

US GAAP
The following is a summary of adjustments to profit for the year and to BP Amoco shareholders’ interest which would be required if generally accepted
accounting principles in the USA (US GAAP) had been applied instead of those generally accepted in the United Kingdom (UK GAAP). The results are
stated using the first-in first-out method of stock valuation.

$ million
1999 1998

Profit for the year 5,008 3,220
Adjustments:
Depreciation chargea (81) (76)
Decommissioning and environmental expense (165) (131)
Onerous property leases 133 –
Interest expense 110 124
Sale and leaseback of fixed assets (37) (211)
Deferred taxationa (378) (72)
Other 6 (28)

Profit for the year as adjusted 4,596 2,826

Per ordinary share – cents
Basic 23.70 14.72
Diluted 23.56 14.66

Per American depositary shareb – cents
Basic 142.20 88.32
Diluted 141.36 87.96

$ million

BP Amoco shareholders’ interest 43,281 42,501
Adjustments:
Fixed assetsa 1,237 1,112
Ordinary shares held for future awards to employees (456) (489)
Sale and leaseback of Chicago office building (413) (413)
Decommissioning and environmental provisions (499) (238)
Onerous property leases 139 –
Deferred taxationa (6,082) (5,776)
Dividend 972 968
Pension liability adjustment (144) (143)
Other (197) (188)

BP Amoco shareholders’ interest as adjusted 37,838 37,334
aUnder UK GAAP, provision for deferred taxation is made where timing differences are expected to reverse in the foreseeable future. Under US GAAP, deferred taxation is
provided on a full liability basis on all temporary differences as defined in US Statement of Financial Accounting Standard No. 109.
As required by this standard assets and liabilities of acquired businesses have been adjusted from a net-of-tax to a pre-tax basis.

bOne American depositary share is equivalent to six 25 cent ordinary shares.

Report of the auditors

Basis of opinion
We conducted our work in accordance with Bulletin 1999/6 ‘The auditors’
statement on the summary financial statement’ issued by the Auditing
Practices Board.

Opinion
In our opinion the summary financial statement is consistent with the full
annual report and accounts and directors’ report of BP Amoco p.l.c. for
the year ended 31 December 1999 and complies with the applicable
requirements of section 251 of the Companies Act 1985, and the
regulations made thereunder.

Ernst & Young
Registered Auditor
London 15 February 2000

To the Members of BP Amoco p.l.c.
We have examined the summary financial statement set out on
pages 1–34.

Respective responsibilities of directors and auditors
The directors are responsible for preparing the Annual Review.
Our responsibility is to report to you our opinion on the consistency
of the summary financial statement within the Annual Review with the
full annual report and accounts and directors’ report, and its compliance
with the relevant requirements of section 251 of the Companies Act 1985
and the regulations made thereunder. We also read the other information
contained in the Annual Review and consider the implications for our
report if we become aware of any apparent misstatements or material
inconsistencies with the summary financial statement.
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Corporate governance
The board has a set of governance policies covering its relationship
with shareholders, the conduct by the board of its own affairs and its
relationship with the group chief executive. The governance policies
stress the paramount importance of the relationship between the
board and the shareholders. 

Relationship with shareholders 
The board acknowledges that its role is 
to represent and promote the interests 
of shareholders. 

The governance policies recognize that the 
board is accountable to shareholders for the
performance and activities of the group. The
board has committed itself to be proactive in
obtaining an understanding of shareholder
preferences and to evaluate systematically the
economic, political, social and other matters
which may influence or affect the interests of
its shareholders. 

To ensure that shareholders have the regular
opportunity to reassess their choice of directors,
directors are required to retire every three years
and stand for re-election. The deputy chairman,
Sir Ian Prosser, holds the role of senior
independent non-executive director required
by the Combined Code on Corporate

Governance and is the director whom
shareholders may contact if they feel their
concerns are not being addressed through the
normal channels.

Board process 
The governance policy for board process covers
the conduct of members at meetings; the cycle
of board activities and the setting of agendas;
board officers and their roles; board
committees, their tasks and composition;
qualifications for board membership and the
process of the Nomination Committee; the
remuneration of non-executive directors; the
appointment and role of the company secretary;
and the process for directors to obtain
independent advice and the assessment of
the board’s performance. 

The board process policy places responsibility
for training of directors on the chairman and
company secretary.

bpamocogovernance&policy

visit

www.bpamoco.com/alive/governance&policy
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The board process policy recognizes that the
board has a separate and unique role as the 
link in the chain of authority between the
shareholders and the group chief executive. 
In addition, it acknowledges in a number of
ways the dual role played under the unitary
board system by executive directors, as both
members of the board and leaders of the
executive management.

For example, it requires a majority of the board
to be composed of non-executive directors.
Secondly, it delegates all aspects of the
relationship between the board and the group
chief executive to the non-executive directors.
Thirdly, it requires the chairman and deputy
chairman to be non-executive directors. Finally,
it establishes that the company secretary reports
to the non-executive chairman and is not part
of the executive management.

As a consequence of the merger with Amoco
Corporation, the office of chairman was shared
during 1999 by a non-executive director, 
Mr P D Sutherland, and an executive director, 
Mr H L Fuller, formerly chairman and chief
executive officer of Amoco. However, owing to
Mr Fuller’s executive role and service contract
with the company, Mr Sutherland led the non-
executive functions set down by the governance
policies.

The board process policy recognizes that the
board’s capacity, as a group, is limited. It
therefore reserves to the board the making
of broad policy decisions, delegating the more
detailed considerations involved in meeting
its stated requirements either to its committees
and officers, in the case of its own processes, or
to the group chief executive, in the case of the
management of the company’s business activity.

The relationship between the board and the
group chief executive is critical to the board’s
work. The policy allocates the tasks of
monitoring executive actions and assessing
reward to the following committees: 

• Chairman’s Committee (co-chairmen and 
all non-executive directors) – organization and
succession planning and overall performance
assessment 

• Audit Committee (six non-executive directors)
– monitoring all reporting, accounting, control
and the financial aspects of the company’s
activities

• Ethics and Environment Assurance Committee

(six non-executive directors) – monitoring all
other non-financial aspects of the company’s
activities 

• Remuneration Committee (six non-executive
directors) – determining performance contracts
and targets and the structure of the rewards for
the group chief executive and the executive
directors. 

In addition there is a Nomination Committee
which comprises the non-executive chairman,
the group chief executive and three non-
executive directors. 

The qualification for membership of the board
includes a requirement that non-executive
directors be free from any relationship with
the executive management of the company
that could materially interfere with the exercise
of their independent judgement. 

In the board’s view, all non-executive directors
fulfil this requirement. 

Board/Executive relationship
The board/executive relationship policy sets out
how the board delegates authority to the group
chief executive and the extent of that authority.
In its Goals Policy, the board states the long-
term outcome it expects the group chief
executive to deliver.

The restrictions on the manner in which the
group chief executive may achieve the required
results are set out in the Executive Limitations
Policy, which addresses ethics, health, safety, the
environment, financial distress, internal control,
risk preferences, treatment of employees and
political considerations. On all these matters, 
the board’s role is to set general policy and to
monitor the implementation of its policy by 
the group chief executive.

The board/executive relationship policy also 
sets out how the group chief executive’s
performance will be monitored and recognizes
that, in the multitude of changing circumstances,
judgement is always involved. The group chief
executive is required through dialogue and
systematic review to discuss with the board 
all material matters currently or prospectively
affecting the company and its performance 
and all strategic projects or developments. 
This dialogue is a key feature of the relationship
and an important aspect of board work.

Finally, a significant part of the board/executive
relationship is the remuneration of the group
chief executive and the other executive
directors. The Remuneration Committee
undertakes this with the advice and assistance of
the company secretary and outside advisers who
are independent of the executive management.
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The board and corporate governance

Directors’ biographies

R S Block
Non-Executive Director
Ruth Block (69) joined Amoco’s board in 1986.
Member of the Chairman’s Committee, Ethics 
and Environment Assurance Committee and
Remuneration Committee

Sir John Browne, F Eng 
Group Chief Executive
Sir John (51) was appointed an executive
director of BP in 1991 and group chief
executive in 1995. 
Member of the Nomination Committee 

J H Bryan 
Non-Executive Director
John Bryan (63) joined Amoco’s board in 1982. 
Member of the Chairman’s Committee and
Audit Committee

Dr J G S Buchanan 
Chief Financial Officer
John Buchanan (56) was appointed an executive
director of BP in 1996. 

R F Chase 
Deputy Group Chief Executive
Rodney Chase (56) was appointed an executive
director of BP in 1992.

E B Davis, Jr 
Non-Executive Director
Erroll B Davis, Jr (55) joined Amoco’s board 
in 1991. 
Member of the Chairman’s Committee, Audit
Committee and Remuneration Committee

R J Ferris 
Non-Executive Director
Richard Ferris (63) joined Amoco’s board 
in 1981.
Member of the Chairman’s Committee and
Remuneration Committee

W D Ford 
Chief Executive, Refining and Marketing
Doug Ford (56) was appointed an executive
director of BP Amoco in January 2000. Before
the merger of BP and Amoco he had been an
executive vice president of Amoco since 1993.

H L Fuller 
Executive Co-Chairman
Larry Fuller (61) was appointed a director 
of Amoco in 1981 and was elected chairman
and chief executive officer in February 1991. 
Member of the Chairman’s Committee

Dr C S Gibson-Smith 
Executive Director, Policies and Technology
Chris Gibson-Smith (54) was appointed an
executive director of BP in 1997.

C F Knight 
Non-Executive Director
Charles Knight (64) joined BP’s board in 1987.
Member of the Chairman’s Committee and
Remuneration Committee

F A Maljers 
Non-Executive Director
Floris Maljers (66) joined Amoco’s board
in 1994.
Member of the Chairman’s Committee and 
Ethics and Environment Assurance Committee

Dr W E Massey 
Non-Executive Director
Walter Massey (61) rejoined Amoco’s board 
in 1993, having previously been a director 
from 1983 to 1991.
Member of the Chairman’s Committee and
chairman of the Ethics and Environment
Assurance Committee

H M P Miles, OBE 
Non-Executive Director
Michael Miles (63) joined BP’s board in 1994. 
Member of the Chairman’s Committee,
Audit Committee and Ethics and Environment
Assurance Committee

Sir Robin Nicholson, F Eng, FRS 
Non-Executive Director
Sir Robin (65) joined BP’s board in 1987.
Member of the Chairman’s Committee

R L Olver 
Chief Executive, Exploration and Production
Dick Olver (53) was appointed an executive
director of BP in 1998.

Sir Ian Prosser 
Deputy Chairman and Non-Executive Director
Sir Ian (56) joined BP’s board in 1997. 
Member of the Chairman’s Committee and
Remuneration Committee and chairman 
of the Audit Committee

B K Sanderson, CBE  
Chief Executive, Chemicals
Bryan Sanderson (59) was appointed an
executive director of BP in 1992.

P D Sutherland, SC 
Non-Executive Co-Chairman
Peter Sutherland (53) rejoined BP’s board in
1995, having previously been a non-executive
director from 1990 to 1993. 
Chairman of the Chairman’s Committee 
and chairman of the Nomination Committee

M H Wilson 
Non-Executive Director
Michael Wilson (62) joined Amoco’s board 
in 1993.
Member of the Chairman’s Committee and
Audit Committee

Sir Robert Wilson, KCMG  
Non-Executive Director
Sir Robert (56) joined BP’s board in 1998.
Member of the Chairman’s Committee,
Audit Committee and Ethics and Environment
Assurance Committee

The Lord Wright of Richmond, GCMG 
Non-Executive Director
Lord Wright (68) joined BP’s board in 1991.
Member of the Chairman’s Committee and 
Ethics and Environment Assurance Committee 
and chairman of the Remuneration Committee

Changes to the board
Mr W G Lowrie resigned as an executive director
on 12 February 1999.

Mr H L Fuller will resign from the board on
31 March 2000.

Mr W D Ford was appointed an executive
director with effect from 1 January 2000.
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Dividend information
BP Amoco now announces the dividends on
ordinary shares in US dollars and at the same
time states an equivalent UK sterling and
Canadian dollar dividend.  

For details of the US dollar and equivalent UK
sterling dividend rates please refer to page 4. 
The table above gives the equivalent Canadian
dollar amounts. 

Dividends on first and second preference shares
are paid on 31 January and 31 July of each year. 

Information for shareholders

With effect from 4 October 1999, BP Amoco
subdivided its ordinary share capital. As a result
of the subdivision, the number of shares held
following the subdivision (or stock split)
doubled. The information in this section
reflects this subdivision.

Share price information
BP Amoco’s shares are primarily traded in
two forms – ‘ordinary shares’ and ‘American
Depositary Shares’ (ADS shares). One ADS
share represents six ordinary shares. Ordinary
shares are traded on stock exchanges in the UK,
France, Germany, Switzerland and Japan. ADS
shares are traded in North America on the New
York, Chicago, Pacific and Toronto stock
exchanges. BP Amoco is listed on these stock
exchanges under the symbol ‘BPA’.

Details of trading activity and share price
information are published under ‘BP Amoco’ 
in the share tables of most daily newspapers and
on our website at www.bpamoco.com/investors

Information for unexchanged
Amoco shareholders
Any Amoco shareholders who have not yet
exchanged their holdings into the form of
BP Amoco ADS shares should immediately
contact the Exchange Agent at Morgan Guaranty
Trust Company of New York, Corporate
Reorganization, P. O. Box 842007,
Boston, MA 02284-2007, USA 
(telephone toll-free +1 877 272 4321). 

Until their Amoco shares have been exchanged,
Amoco shareholders do not have the right to
receive dividends, vote or receive reports from
the company. Under US regulations, any accrued
dividend income is taxable and will continue 
to be reported for the year in which the dividend
is payable.

Annual General Meeting
The 2000 annual general meeting will be 
held on Thursday 13 April 2000 at 11.00 a.m.
at the Royal Festival Hall, Belvedere Road, 
London SE1 8XX, UK. The notice convening
the meeting is sent to shareholders separately
with this Review, together with an explanation
of the items of special business to be considered
at the meeting.

All substantive resolutions will be decided on 
a poll. Voting on a show of hands is reserved
solely for procedural matters and the efficient
running of the meeting.  

cash dividend payable in
Canadian dollars per ADS share

1Q 2Q 3Q 4Q Total

1995 0.207 0.277 0.272 0.284 1.040
1996 0.277 0.338 0.350 0.369 1.334
1997 0.374 0.394 0.412 0.429 1.609
1998 0.437 0.470 0.491 0.449 1.847
1999 0.438 0.451 0.438 0.436 1.763

ordinary share 
market price range

1999 1998
pence High Low High Low

1st Quarter 539.50 411.00 466.75 373.00
2nd Quarter 595.50 504.75 484.25 415.50
3rd Quarter 642.50 532.50 455.00 368.50
4th Quarter 643.50 538.00 478.25 407.50

ADS share 
market price range

1999 1998
US$ High Low High Low

1st Quarter 52.66 40.19 48.00 36.88
2nd Quarter 57.69 47.00 48.66 41.44
3rd Quarter 61.16 52.50 45.88 36.50
4th Quarter 62.63 51.38 47.69 40.72
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Further information

Glossary

Term used in BP Amoco Annual Review US equivalent or definition 
Accounts Financial statements 
Acquisition accounting Purchase accounting
Advance corporation tax (ACT) No direct US equivalent. Tax payable on company distributions recoverable 

from UK taxes due on income

Called up share capital Ordinary shares, capital stock or common stock issued and fully paid
Cash at bank Cash
Creditors Accounts payable and accrued liabilities
Creditors: amounts falling due within one year Current liabilities
Creditors: amounts falling due after more than one year Long-term liabilities

Debtors: amounts falling due after more than one year Other non-current assets
Decommissioning Dismantlement, restoration and abandonment

Employee share schemes Employee stock benefit plans

Financial year Fiscal year
Fixed asset investment Non-current investments

Interest payable Interest expense
Interest receivable Interest income

Merger accounting Pooling of interests accounting 

Profit Income or earnings
Profit and loss account (statement) Income statement 
Profit for year Net income
Profit on sale of fixed assets or business Gain on disposal of properties or long-term investments
Provisions Non-current liabilities other than debt and specific accounts payable

Redundancy charges Severance costs
Reserves Retained earnings

Scrip dividend Stock dividend
Shareholders’ funds Shareholders’ equity
Stocks Inventories

Tangible fixed assets Property, plant and equipment
Turnover Sales and other operating revenue 
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Administration
If you have any queries about the administration
of shareholdings such as change of address,
change of ownership, dividend payments,
the dividend reinvestment plan or the ADS
direct access plan, please contact the Registrar
or ADS Depositary.

UK – Registrar’s Office
The BP Amoco Registrar
Lloyds TSB Registrars
The Causeway, Worthing 
West Sussex BN99 6DA
Telephone: +44 (0)121 433 4346
Freephone in UK: 0800 701107
Fax: +44 (0)1903 833371

USA – ADS Administration
Morgan Guaranty Trust Company of New York
PO Box 842006, Boston, MA 02284-2006
Telephone: +1 781 575 3346
Toll-free in USA and Canada: +1 877 638 5672

Canada – ADS Administration
CIBC Mellon Trust Company
320 Bay Street 
PO Box 1
Toronto, Ontario M5H 4A6
Telephone: +1 416 643 5500
Toll-free in Canada: +1 800 387 0825

Japan
The Mitsubishi Trust and Banking Corporation
7-7 Nishi-Ikebukuro 1-chome
Toshima-ku
Tokyo 171
Telephone: +81 03 5391 7029
Fax: +81 03 5391 1911

Further information

Shareholder enquiries

Other published information

Publications
Copies of reports filed by the company with 
the US Securities and Exchange Commission,
together with a range of other publications,
such as BP Amoco Business Policies, BP Amoco
Environmental and Social Update 1999, BP Amoco
Financial and Operating Information 1996-1999,
and BP Amoco Statistical Review of World Energy,
can be obtained in the USA and Canada from
BP Amoco Shareholder Services in Chicago
(address above) and in the rest of the world from
the following address: 

BP Amoco Distribution Services
PO Box 934, Bournemouth
Dorset BH8 8YY, UK 
Telephone: +44 (0)1202 244030
Fax: +44 (0)1202 246464 
E-mail: bp-bpds@ed-youth.com

Internet
BP Amoco has a website on the Internet at
www.bpamoco.com
The Living Report can be found at 
www.bpamoco.com/alive

Cassettes for visually impaired shareholders
Highlights from the BP Amoco Annual Report
are available on audio cassette. Copies can be
obtained, free of charge, in the USA and Canada
from BP Amoco Shareholder Services, Chicago,
and in the rest of the world from BP Amoco
Distribution Services, UK.

Registered Office
Britannic House, 1 Finsbury Circus
London EC2M 7BA, UK
Registered in England and Wales 
No. 102498
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Telephone: +44 (0)20 7496 5200
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E-mail: shareholderus@bpamoco.com

Group chief executive Sir John Browne

explains the market context for BP Amoco’s

operations and outlines our strategy for

the next year and beyond

Introducing the fundamentals of BP Amoco’s

business, with a letter from the co-chairmen,

a look back at 1999’s key events and 

a series of measures reporting both 

financial and non-financial performance

ob
je

ct
iv

es

ba
si

cs

p8

p2

contents
2 bp amoco basics

Co-Chairmen’s Letter

8 bp amoco objectives
Group Chief Executive’s Review

12 bp amoco worldwide
14 Scotland
18 Texas

23 bp amoco performance
24 Financial and Business 

Operating Review
28 Environmental and Social Review
30 Summary Accounts
33 Notes on Accounts
35 Report of the Auditors
35 US Accounting Principles

36 bp amoco governance 
& policy

36 Corporate Governance
38 Board of Directors
39 Information for Shareholders
40 Glossary
41 Further Information
41 Acknowledgements

This annual review (summary
financial statement) is only a
summary of BP Amoco’s annual
accounts and the directors’ report.
It does not contain sufficient
information to allow a full
understanding of the results of 
BP Amoco and the state of affairs 
of the company. For further
information, the full annual
accounts, the auditors’ report on
those accounts and the directors’
report should be consulted.
Shareholders may obtain a copy 
of BP Amoco’s 1999 full annual
report and accounts on request, free
of charge (see page 41).

In this review, words and phrases
such as ‘BP Amoco’, ‘the company’,
‘the group’, ‘we’, ‘us’ and derivatives
of them are used generally and
generically and are intended to
refer to the relevant member
company or companies within the
BP Amoco group and not, except
where the context otherwise
requires, to BP Amoco p.l.c.
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